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1. GENERAL 

This Regulation/jpreeeribeo Agency policy, responaibi Xi ty, and procedures for con- 
formance vitfr/xhe iKplemnt&tion of the provisions of the Missing Persons Act of 
19^2 (P.L. 9*90, 77 th Congress } 1 as amended. Tills Regulation applies to all CIA 
employees "'and to ' 0 . S. citizen personnel in other categories If the benefits of 
the Act are specifically included in their contracts. [To ensure uniformity of 
handling, the notification procedures contained lit paragraph 5 will also he observed 
In the case of IT. S. citizen contractors even though the benefits of the Act are 
not included in their contracts, and the review procedures of that paragraph will 
also be applied when appropriate/] 

2, POLICY 


The Missing Persons Act, as amended, provides that military personnel -and Federal 
employees who are reported as missing, missing in action, interned in a foreign 
country, or captured by a hostile force while on active duty outside the United 
States (hereinafter referred to as "missing persons") will be placed officially 
in such a status for the purpose of continuing their salaries, allowances, and 
allotments. Prompt action will be taken within CIA to report each such case in- 
volving Agency employees covered by the Act and to authorize the establishment, 
continuance, suspension, resumption, or termination of allowances and allotments 
as the circumstances warrant. [Prompt action will also be taken in the case of 
U. S. citizen contractors even though the benefits of the Act are not included in 
their contract in order to effect orderly handling and proper disposition within 
the terms of their contracts and consistent with security requirements/] 

3. AUTHORITIES AND RESPONSIBILITIES . 

a. ASSISTANT DIRECTOR FOR PERSONNEL 

The authorities vested in the Director of Central Intelligence by the 
Missing Persons Act, as amended, such as directing the continuance or 
termination of pay, allowances, and allotments, and making determinations 
of death, are delegated to the Assistant Director for Personnel. He 
has general responsibility for ensuring that Agency personnel affected 
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■by "the Act axe accorded the benefits which it provides, and for ensuring 
coraplian.ee with this Regulation. In carrying cut these responsibilities 
he will coordinate each case with all appropriate Agency officials. 

b. IMMEDIATE SUPERVISOR 

The immediate supervisor % missing personfwill submit to the 
Assistant Director for Personnel, through appropriate administrative 
/ channels, all avaiXsuuc details of \he ciroocfs traces, consistent with • 

** security considerations, including aHy infowsaticn subsequently obtained 

7/ which affects his status. 

' 7 

BENEFIT 

Any individual affected by the Act and established as being in a missing, 
person status in accordance with this Regulation will have credited to 
his account the same pay and allowances to which he would be eu t ..tied were 
he in an active duty status provided that the Aesistent Director for 
Personnel determines he is r.ot absent from duty without authorisation. 

The pay, allowances, and allotments will be continued for the duration 
of the individual* s missing status and his rights thereto will be un- 
affected by the expiration of his agreed term of service. 

During the period an individual is in such a status, his dependents and 
insurers are entitled to such allotments as were currently authorised 
by the individual iOT;ied lately prior to his absence, oztfss the Assistant 
Director for Personnel may direct [pursuant to the Act 7] 





The expense of transporting the dependents, the houffehSld goods, and 
personal effects of an individual in a missing-status to his official 
reBidende of record or to another location, as {approved by the Assistant 
Director for Personnel upon application by a dependent, will be borne by 
the Agency. 

PROCEDURES 

The immediate supervisor jof a missing personjwill ascertain and report 
in writing tc the Assistant Director for Personnel all available 
information relative to the nature and circumstances of the case as soon 
as it becomes known the person is missing. Reports will be submitted 
through appropriate administrative channels in a secure manner. 

(X) The initial report may be submitted by cable for other suitable 

communication J Within 15 days after the initial report, a report 
of all the available evidence at that time, consistent with security 
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considerations, will be submitted including such details as his 
grade, organizational unit, pay status, time and place of disappearance, 
cause or contributing circumstances, tires and p3ja.ce individual was 
last seen or contacted, statements of witnesses, extent of search, 
names of persona notified and dates of notification, whether or not 
the absence is without authorization. 

(2) Any subsequent inferwciion which affects or my affect the 
individual’s state® or cover will be reported as received. 

b. Upon receipt of notice that an Agency employee or contractor JLa missing^v 
the Assistant Director for Personnel will immdlalely notify fall appropriate 
officials] and will subsequently convene a conference of such officials 

for the purpose of deciding the Agency's course* of action in the case. 

c. Following an evaluation of the reported evidence and such, additional 
investigation as is required, the Ass latent Director for Personnel will 
prepare a memorandum to the CorftrolOer, containing a determination of 
the individual *s status and, when, appli cable, authorizing the continuance 
of the indlvudual*c pay, allowances, and allotments for an initial period, 
not to exceed 12 months. 


d. The Assistant Director for Personnel may mats a finding of death at any 
time upon receipt of information to that effect. Such finding will follow 
a conference [of all appropriate officials] wherein it is determined that 
evidence exists for such action. He will designate in a memorandum to 
the Comptroller the date on which death occurred, or is presumed to have 
occurred. The Comptroller will then terminate the crediting of pay and 
allowances or payment of allotments, and settle the accounts. The 
Assistant Director for Personnel may also direct by memorandum at any 
time the termination of the missing status by reason of the individual's 
return to the jurisdiction of the Agency. 

e. Prior to the expiration of the initial 12-naonth period, and in each mifeseq umt/32- 
period while the individual remains in a missing person status the Assistant- — 
Director for Personnel will review each, case . He will make a finding of 
death, as outlined in d above, or direct the continuance of the individual's 
status beyond, the expiration of the first 12 -month period if .the person 

may reasonably 'be presumed to be living. 

f . When essential to the welfare of dependents, the Assistant Director for 
Personnel will notify the Comptroller to increase, in accordance with 
the provisions of the Missing Persons Act of 19^2, as amended, the 
allotments previously authorized by the individual for the support of 
dependents and the payment of any insurance premiums. The total amount 

of the allotments may not exceed the amount of pay and allowances to which 


3 

SECRET 


Approved For Release 2002/05/06 : CIA-RDP78-04718A001 200070003-0 





25X1 A 


25X1 A 



Approved For Release 2002/05/(^£§^rRDP78-04718A001 200070003-0 


PERSONNEL 

1954 


the missing person is entitled. In the absence of allotments previously 
authorized by the indlvidueXg^tbe Asstcfe-uxt Director foaFFersohnel may 
direct, Tpursuent to the Actjpthat elloiaseuts be paid to designated 
dependents or iimirers . 

g. All comunlcations ootsiuc the Agency, including contacts with the 
emergency address*:*, dependents, and. iraorance companies, will be handled 
either by the Assistant 31redtor for Personnel or by other Agency 
officials with the r&prcwi of the Aesis-teat Director for Personnel, 
until the case ia finally eoncltufted. til cm respoadeace to be trans- 
mitted outside the Agency or contacts with persons outside the Agency, 
will be coordinated with the Director of Security and ctliar fgpprqpriate 
Agency officials, Correspondence notifying an es&ergercy addressee, or 
next-of-kin, of an individual’s Rinsing status or death vdr. bo prepared 
for the signature of the Direct , ox of Contra! Intelligence, if appropriate. 

h. Copies of all aemorendtiKS authorizing the enteblinhaant, continuance, suspen- 
sion, or termination of the individual^ pay, allowences, end allotments 
will be distributed to the Comptroller cal, as appropriate, the Deputy 
Director (Administration) , the Deputy Director (intelligence), the 

Deputy Director (Pleas), the Director of Training, or the Assistant Director 
for Corammicatlons. 
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